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Stepping into the post-pandemic era, despite of the uncertain market trends
and operating environment, Vinda Group has made relentless effort in the
area of Environmental, Social and Governance (ESG). We continued to
grow our business through innovation, actively fulfilled our corporate
social responsibilities and closely followed the Group’s sustainability
blueprint, with the aim fo create shared values for stakeholders, generate
returns for shareholders and shape a healthy lifestyle.

2021 was a crucial year for us to address climate change. To increase the
transparency of the Group's sustainability report, we have for the first time,
by referencing the recommendations from the Task Force on Climate-
Related Financial Disclosures (TCFD), elaborated our climate-related risks
and responding measures in the ESG Report this year, also expatiated the
impacts and opportunities brought by climate change to the Group's
businesses. Meanwhile, we have formulated our five-year sustainable
development goals and roadmap to push our business forward and fulfil
our commitments in a more disciplined manner.

As a corporate citizen with missions, supporting the community during the
pandemic remained as the priority for our charity work in the year. We
were actively engaged in pandemic prevention work and post-pandemic
recovery. Through Vinda Volunteer Team, Vinda Charity Foundation and
other organizations, we held various community supporting activities in
areas of education, elderly services, housing and disease healing in
mainland China, Chinese Taiwan and Malaysia. We also provide
financial support and free hygiene products to the local communities,
promoting more mutual caring and strengthening the resilience of our
society.

I would like to take this opportunity to thank all our colleagues for their
dedication and support in the past year. Employees are the most valuable
assets of Vinda. We will continue to strive to provide equal opportunities
for career development and a safe working environment, promote cultural
diversity and listen to different voices in the Company.

Looking forward, we will continue to explore environmentfriendly
production and business models, pursue sustainable development goals
and roadmap, and commit to the philosophy of “Healthy Lifestyle Starts
with Vinda”. Meanwhile, we will make continuous progress in our social
performance and corporate governance, incorporate sustainability
strategies, and embrace the challenges and opportunities of the post-
pandemic era.

Li Jielin
Chief Executive Officer
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Company Profile

Vinda International Holdings Limited (“Vinda” or the
“Company”, and fogether with its subsidiaries, the “Group”,
“we" or “us”) was founded in 1985 and has its
headquarters in Hong Kong Special Administrative Region
of the Peoples’ Republic of China (“Hong Kong”). Vinda, a
large-scale hygiene products company in Asia, was listed
on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Exchange”) in 2007 (stock code: 3331).

For years, Vinda has been committed to the philosophy that
“Healthy Lifestyle Starts with Vinda”, providing quality
hygiene products and services to every consumer and
customer. While developing our businesses, we are always
aware of fulfilling our corporate social responsibility and
strive to create shared and sustainable values on
environmental, economic and social levels with
stakeholders. We aim to become “Asia’s first choice for
hygiene products and services” by providing superior, safe
and reliable products that fully serve the differentiated
demands and needs of our customers.

Brand Operations

Vinda Group operates its businesses in various countries
and regions, primarily comprising household tissues,
incontinence care, feminine care, baby care and
professional hygiene solutions with well-known brands such
as Vinda, Tempo, Tork, TENA, Dr. P, Libresse, Libero and
Drypers.

Healthy Lifestyle
@rts with Vinda

VINDA'S SUSTAINABILITY
STRATEGY AND VISION

Sustainability has been one
of Vinda's core principles

( providing quality hygiene

products and services that
improve the health and
quality of life of our
consumers, in a way that
maintains our core values of

\

We are committed to

We work closely with our
stakeholders to minimize
our environmental impact
across different areas such
as sourcing, production
and sales

sustainable growth and
innovation

Vinda International Holdings Limited

Environmental, Social and Governance Report 2021




1. About Vinda

CORPORATE CULTURE

Vinda’s Mission Vinda’s Vision

To provide high quality hygiene To become Asia’s first choice for

products and services hygiene products and services

CORE PRINCIPLES

Investing the future for our S o
consumers and customers; solving - -
challenges of today o S

Be committed to providing high\ /Be encouraging by change, be
quality products and professional positive to adapt change and be @%
services to our consumers and active to create change, fo seize
customers; market opportunities and lead \

industrial development

SUSTAINABILITY

Be responsible and make holistic

choices that create value for our

business, people and the
environment

R
>
>

L@@ E

Adhere to our code of conduct,
manage Vinda as one company and
consider how our actions uphold the

Company's image and reputation

K PROFESSIONALISM & INTEGRITY EMBRACE CHANGE /
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Corporate Awards

Committed to the sustainable development of its business, Vinda earned multiple recognitions from local and infernational
bodies in the past year.

Overall Performance of Sustainability

No. Company Award/Recognition Organiser

1 Vinda International ESG Leading Enterprise Awards Bloomberg Businessweek/Chinese Edition
Holdings Limited

2 Vinda International Outstanding Award for Green and Hong Kong Quality Assurance Agency
Holdings Limited Sustainable Loan Issuer

3 Vinda International Leadership Award for Green and Sustainable Hong Kong Quality Assurance Agency
Holdings Limited Finance Development

4 Vinda International Excellence in ESG Reporting Award The Hong Kong Management Association
Holdings Limited

5 Vinda International ESG Corporate Awards — Platinum Award ~ The Asset
Holdings Limited

6 Vinda Paper (Zhejiang) 2020 Provincial Enterprise Institute Science Technology Department of
Company Limited (2020F 4 1> ¥ 72bx) Zhejiang Province, Zhejiang Provincial

Development and Reform Commission, the
Economy and Information Technology
Department of Zhejiang Province (4T T4
RIBRIME MIEERNAEZES
L& BN BLER)

Vinda International Holdings Limited ~ Environmental, Social and Governance Report 2021
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No. Company

7 Vinda Paper (China)
Company Limited

Award/Recognition

Civilized Enterprise in Jiangmen City
(‘TP X EREE ()

Organiser

The People’s Government of Jiangmen City

8 Vinda Paper (Zhejiang)  Top 50 Economic Contributors 2020

Company Limited

(20205 ERHEERIA TR K)

The People’s Government of Longyou

County (REZESE AR

9 Vinda Paper (Zhejiang)  Outstanding Enterprise by Contribution to

Company Limited

the Industrial Economy 2020
(20205 E TEEARL BRI P ER)

The People’s Government of Longyou

County (85 % A RBUM)

People

No. Company

10  Vinda International
Holdings Limited

Award/Recognition

Top Human Resources Management
Awards 2021

Organiser

51job (RTF2#&E), a human resources
service provider in China

11 Vinda Malaysia Sdn

MSOSH Occupational Safety and Health

The Malaysian Society for Occupational

Bhd Award (MSOSH Gold Award) Safety & Health (MSOSH)

12 Vinda Malaysia Sdn Sustainable Development Award for UN Global Compact Network Malaysia &
Bhd Gender-responsive (£35S FE #5483 E ) Brunei (UNGCMYB)

13 Vinda Malaysia Sdn INTI's Employer Projects (INTI's /=18 H)  INTI International University
Bhd

14 Vinda Paper (Liconing)

Company Limited

Liaoning AAA Grade Model Enterprises
with Harmonious Labor Relations
(EEEAAARIRE 55 BRI RN RE B )

Liaoning Provincial Department of Human
Resources and Social Security ((EZE& AT
&Rt E{RIZEE), Liaoning Federation of
Trade Union (%4 # T &), Enterprises
Association/Entrepreneurs Association of
Liaoning Province (BE& (PEBAE /b
¥X1#%%), Liaoning Federation of Industry
and Commerce (EZE4& Tl

15 Vinda Paper (Shandong)  Top 10 Staff Homes in Laiwu District

Company Limited

(FREER T ERTEENBRT ZR)

General Union of Laiwu District, Jinan City
(BEmAERETS)

16  Vinda Paper (Sichuan)
Company Limited

Deyang Leading Organisation in Helping
the Disabled (755 Bh% 5E i £ 88)

Working Committee for People with
Disability of the People’s Government of
Deyang City (2[5 A RBUTER AT
ZE8%)

m Vinda International Holdings Limited  Environmental, Social and Governance Report 2021



@ 1. About Vinda

No. Company Award/Recognition Organiser
17  Vinda Paper (China) Advanced Collective for Caring Next Working Committee of Caring for the Next
Company Limited Generation Generation, Spiritual Civilization
(BT —R IS Construction Committee Office in Xinhui

District, Jiangmen City (/I P9 & &80
T—RIEZREE IFITHERBENX
ARREZESNAE)

18 Vinda Paper (Zhejiang) 2021 Advanced Enterprise for Training Production Safety Committee Office of

Company Limited Millions of Employees Longyou County
(2021 FEAE B T AT E EL) (B LTEEZEGMRANE)
19 Vinda Paper (Beijing)  Excellence+ Employer zhaopin.com (EH#i4EEE), a human
Company Limited (B+EF) resources service provider in China

Environment

No. Company Award/Recognition Organiser

20 Vinda International Leading Environmental Initiative Award Bloomberg Businessweek/Chinese Edition
Holdings Limited

21 Vinda Personal Care  Green Factory (4% & TJH) Ministry of Industry and Information
(China) Limited Technology of the People’s Republic of

China (1 AR H£ B TEFE S/ 36
22 Vinda Paper (China) Leader in Energy Efficiency — Guangdong  Department of Industry and Information

Company Limited Province Paper Industry (BR&E#K{T34E  Technology of Guangdong Province (B
WA E) & T15E2), Guangdong Paper Association
(BREERHS)
23 Vinda Paper (China) Enterprise Leader in Water Conservation,  Department of Industry and Information
Company Limited Guangdong Province (B & fi7KIZIE122) Technology of Guangdong Province (E&R

& T{=HE), Water Resources Department
of Guangdong Province (/&5 & /K 7 EE)

24 Vinda Paper (Zhejiang) 2021 Green and Low-carbon Factory in Economy and Information Technology
Company Limited Zhejiang Province (202154 TG Ak &K  Department of Zhejiang Province (/L&
fitk T1HR) ROEAE BICER)
25 Vinda Paper (Zhejiang)  Enterprise Leader in Water Conservation,  Zhejiang Water Conservation Office (/T
Company Limited Zhejiang Province (T EEI/KIRIZMRE)  HEKAKIFRE), Water Resources

Department of Zhejiang Province (1) IL%&
7XFEE), Economy and Information
Technology Department of Zhejiang
Province (/T & &EAM{E B1LEE),
Zhejiang Provincial Department of Housing
and Urban-Rural Development (#T) T & E 5

Vinda International Holdings Limited ~ Environmental, Social and Governance Report 2021 m
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No. Company Award/Recognition Organiser

26 Vinda Paper (Sichuan) 2020 Top 10 Household Paper Producer in  Sichuan Paper Association (P9I #4577

Company Limited Sichuan (F0)II%&4/E AATTH20205FE 4 %1% ), Sichuan Technical Association of

ZE [+3&] %) Paper Industry (I9)l| & 542 &)
27 Vinda Paper (Sichuan) 2020 Deyang Outstanding Entity for Deyang City Leading Group for Domestic
Company Limited Domestic Waste Classification ({25 Waste Classification Promotion ({25 #E

20205 EA R RN BT FEFBL) AR RIR D B TR NE)

Community
No. Company Award/Recognition Organiser
28  Vinda International Leading Social Initiative Award Bloomberg Businessweek/Chinese Edition

Holdings Limited

29 Vinda Paper (Sichuan) 2020 Deyang Advanced Entity for Precise  Deyang City Chamber of Industry and
Company Limited Poverty Alleviation of “Ten Thousand Commerce (2[5 LR %5 &), Deyang
Enterprises Helping Ten Thousand Villages” City Poverty Alleviation and Development

(2020 EfEfE™ [EAEEN] BEKE  Bureau ((EBEMIKRERER)

1TE)STHE B ir)
30 Vinda Paper (Sichuan)  Social Contribution Award for Poverty Sichuan Province Foundation For Poverty
Company Limited Alleviation (tt &tk 8 Z=R1 £€) Alleviation (FU)IIAHKE E S @)

Axssmni
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Scope of the Report Contact Us

Vinda's main revenue is derived from its tissue and personal ~ We welcome your comments on the Report and other

care segments in China, Southeast Asia and South Korea. matters relating to sustainable development. Please email us
The scope of disclosure in this ESG Report 2021 (the “Report”)  at esg@vinda.com.

covers the sustainability initiatives and performance of the
Group's ten factories in operation (or eight as classified by
“legal entities”') in mainland China, two factories in
Malaysia and one factory in Chinese Taiwan for the year
ended 31 December 2021 (the “Year”).

Reporting Principles

The Report is an important channel for Vinda to
communicate with its stakeholders and disclose such ESG

information that is meaningful and valuable to them in

Reporting Period

facilitating their decision-making. The Report is therefore
prepared with reference to the basic reporting principles

The Report aims to objectively and fairly review the Group’s  listed in the Guide. The following reporting principles have

ESG performance and effectiveness in 2021, and is been considered in our formulation of this Report:

formulated in accordance with the Environmental, Social
and Governance Reporting Guide (the “Guide”) published
by the Exchange. The Report complies with all “comply or
explain” provisions of the Guide, and reports on all
required disclosures of the Guide.

Materiality

We have conducted a materiality analysis by seeking input
from stakeholders and in doing so, have determined the ESG
topics that are important for Vinda. This analysis was also used
to establish the focus of the Report.

Quantification

The Group has recorded and estimated quantitative information
and compared it with past performance where applicable. To
ensure the accuracy of key environmental performance
indicators, the Group has appointed external consultants to
conduct an independent audit and review of the greenhouse

1 gas emissions data and carbon footprint assessment disclosed
in the Report. The quantitative information on key social
performance indicators in the Report comes from the internal
data and records of relevant departments within the Group.

Balance

To provide an unbiased performance
overview, we provide fair disclosure on
the Group’s ESG achievements and areas
for improvement.

Consistency

Since 2015, our reporting has complied
with the Guide from the Exchange. In
case of any changes that may affect
comparison with previous reports, the
Group has included remarks to the
corresponding content in the Report.

The eight legal entities are Vinda Paper (China) Company Limited (including three branches in Guangdong, Jiangmen and Xinhui), Vinda Paper (Zhejiang)

Company Limited, Vinda Paper (Sichuan) Company Limited, Vinda Paper (Shandong) Company Limited, Vinda Paper (Liaoning) Company Limited,

Vinda North Paper (Beijing) Company Limited, Vinda Personal Care (China) Company Limited and Vinda Personal Care (Guangdong) Company

Limited, in which Guangdong Xinjiang Energy Company Limited was included in the operations of Vinda Personal Care (Guangdong) Company

Limited, due to the fact that Guangdong Xinjiang Energy Company Limited only supplied steam for paper manufacturing by Vinda Personal Care

(Guangdong) Company Limited and the calculation of its relevant emission data was included in the boiler operation of Vinda Personal Care

(Guangdong) Company Limited.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021
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3. Healthy Lifestyle Starts with Vinda

Material topics for sustainable development

#  Corporate governance
@ Anti-competitive conduct

Sustainability Governance

Vinda's sustainability efforts are led and overseen by the
chief executive officer and executive directors of the Group,
who delegate material sustainability issues to relevant
departments and business units to actively improve the
Group's sustainability performance.

Internal Control

Sustainability management is integrated info the entire
corporate governance structure of the Group, including
committees at the board level and management level across
departments and business units. Vinda's board of directors (the
“Board”) and its six major committees (namely, Audit
Committee, Remuneration Committee, Nomination
Comnmittee, Risk Management Committee, Executive
Committee and Strategic Development Committee) regularly
supervise and review the Group’s overall strategy, risk
control, financial position, corporate governance,
sustainable development and other matters, and review the
effectiveness of management approaches which includes
the review of indicators, goals and action plans. To
effectively identify risks in various aspects, the Group has a
well-established internal audit system, which involves an

independent audit by our internal control department
according to the annual internal audit plan as approved by
the Audit Committee to identify, evaluate, reduce and
monitor the risks of its departments or its business units.
Most of the audit programmes focus on quality,
environment, safety and other ethical standards, including
anti-corruption, information security, new product
development and advertising. Relevant audit results are
directly reported to the Audit Committee of the Board. The
internal control department implemented a total of 35
internal audit programmes during the Year. A total of 366
management staff participated in internal audit training that
covered all regions and functions of the Group and aimed
to timely disclose and eliminate non-compliance risks.

ESG Working Group and Report Review

A dedicated, cross-functional ESG working group has been
established as part of Vinda’s commitment to sustainable
development. The working group comprises members from
quality management department, human resources
department, procurement department, administration
department, marketing department and investor relations
department as well as internal control centres across three
main regions: mainland China, Chinese Taiwan and
Malaysia. The working group’s main responsibilities are to
support the implementation of activities on corporate social

responsibility, raise awareness about the importance of
such responsibility among colleagues, and compile
information related to our ESG performance.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021



3. Healthy Lifestyle Starts with Vinda

All data and information provided in the Report are derived from our internal data and records, and supplemented by other
management and operational information consolidated by the Group. We strive to ensure that all information presented in
the Report is accurate and reliable. We have also engaged an independent professional organisation, SGS-CSTC
Standards Technical Services Co. Ltd., to conduct an independent audit’ on the greenhouse gas emissions data disclosed in
the Report, so as to ensure the accuracy of the disclosed information.

The Board is fully accountable for the Company’s ESG strategies and reports, as well as for monitoring and managing
ESG-related risks, while the working group is responsible for implementing the Company’s ESG strategies and policies and
reporting fo the Board. The Report has been reviewed and approved by the Board.

In 2021, the Board evaluated and reviewed our ESG progress.

Risks and Opportunities

Vinda fully understands the potential risks arising from
the nature of the Group’s business and the environment
in which we operate, as well as their impact on the
interests of our stakeholders, brand reputation,
finance, operations and sustainability performance.
The Board has the overall responsibility for evaluating
and determining the nature and extent of the risks
(including ESG-related risks) of the strategic objectives,
maintaining sound and effective risk management and
infernal control systems, and reviewing their

effectiveness to protect the interests of shareholders’
investment. A rigorous, consistent and continuous
approach is adopted to identify, assess, respond to
and report on opportunities and risks that affect the Group's objectives and ESG strategies. The Group regularly holds
management meetings fo assess the risks to different aspects of the Group's operations, including but not limited to ESG
issues, and to mitigate any potential adverse impact based on these identified risks.

This independent audit was representing the series of processes for independent assurance of the data related to greenhouse gas (GHG) emissions
disclosed in this Report. The audit was organized within the scope of controlled operations of the 15 plants of Vinda Group’s 10 subsidiaries registered
in mainland China, Chinese Taiwan and Malaysia. The operational scope of review for greenhouse gas (GHG) emissions was defined as all
production and office areas as well as company dormitories, for the seven greenhouse gases defined in ISO 14064-1:2006. The scope of the audit
was limited to Scope 1 (direct GHG emissions) and Scope 2 (energy indirect GHG emissions, including purchased electricity and purchased steam).
The auditing and reviewing processes for assurance of GHG emission data were conducted through on-site visits and desktop verification of the data

collected from the aforesaid sites and scopes.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021
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Type of Risk ESG-Related Risks Risk Response Measures

=N

AGING POPULATION

CLEAN
TECHNOLOGY

Currently, ageing population is one of the
main social and economic issues facing
many countries. Statistics from the 2019
Revision of UN World Population
Prospects indicated that the world’s elderly
population will exceed 16% by 2050. This
is expected to bring challenges and
opportunities to companies in areas such
as product marketing and human
resources.

Companies, consumers and governments
are paying more attention to environmental
issues, while different countries and
regions continue to tighten environmental
laws, regulations and standards. It is
expected that the Group will face stricter
laws and regulations on energy
conservation, carbon reduction and
environmental resources control in the
future.

The Group's incontinence care brands
TENA and Dr. P target the markets of
mainland China, North Asia and Southeast
Asia, and seek to provide the best
products to help senior citizens and their
families improve their quality of life and
maintain confidence and dignity.

In addition, Vinda adheres to fair hiring
practices, encourages diversity and equal
opportunities, and strives fo create a safe,
healthy and diversified workplace.

Vinda is committed to reducing the impact
of the Group's operations on the
environment. It has installed systems in all
factories to manage energy efficiency,
control carbon emissions and monitor
wastewater discharge, and has executed
projects for intensive water recycling
during the tissue-making process. Relevant
data analysis and assessment are regularly
conducted.

We are the first fast moving consumer
goods (FMCG) company in Hong Kong to
obtain the Green Finance Pre-issuance
Stage Certificate issued by the Hong Kong
Quality Assurance Agency, and the first
FMCG company to successfully raise
sustainability-linked loans. The loan
proceeds will be used for environmental
protection operations to work towards its
sustainable performance targets.

Furthermore, in line with fair sourcing
principles, the Group prioritizes the
selection of environmentally certified raw
materials based on low carbon and green
supply chain standards. All the wood pulp
procured by Vinda Group in 2021 is
certified by various forest management
standards.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021
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Type of Risk ESG-Related Risks Risk Response Measures

o000/

ONLINE
CONSUMPTION

CLIMATE CHANGE

With the increasingly mature digital
economy, consumers have easy access fo
goods and services worldwide. Conversion
to online purchase accelerated further
during the COVID-19 pandemic, as
traditional sales channels cannot serve the
needs of every consumer segment.

Climate change affects the weather
everywhere. Extreme weather events occur
frequently and are often accompanied by
various natural disasters. This will affect
the day-to-day operations of enterprises,
as well as the health and safety of
employees.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021

The Group established its e-commerce unit
in 2012, and has attached great
importance to entering into mutually
beneficial, long-term collaborations with
major e-commerce platforms. We actively
develop new channels and models to
achieve sustainable development in all
business regions.

E-commerce has increasingly become the
main channel of the Group, recording
significant organic growth. The Group will
continue fo promote the business growth of
e-commerce and new channels and
expand its market share in all regions in
which we operate.

The Group's production plants have crisis
management plans in place and conduct
regular drills to ensure their effectiveness
during an emergency. These procedures
include responsive actions to local weather
conditions based on the actual situations
of historical extreme weather events, such
as heavy rains and typhoons in southern
China, blizzards in northern regions,
tsunamis in Southeast Asia, as well as
factory fires and other emergencies.

For details of risk response measures
against climate change, please refer to
“Section 6 — Value Chain and Climate

Change” of the Report.
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Anti-Corruption

Vinda strictly abides by various internal and external control systems, including but not limited to the “Vinda Code of
Conduct”, “Guidelines on Internal Control”, “Risk Assessment and Reporting System”, “Measures on Business Transactions
and Cost Approval Authorities”, “Measures Governing Contracts”, “Management System on Confidentiality”, “Measures
Governing Tender Invitations”, “Anti-Corruption System”?, “Internal Investigation Procedure”, “Conflict of Interest Reporting
System”* and a set of information security related systems to prevent contract fraud, corruption, information leaks, insider
trading, unfair competition and other illegal conducts. Vinda has always strive to comply with global anti-money laundering
laws and regulations. The Group has established reporting policies and channels. We require employees to stay alert and
adopt reasonable measures to identify and assess the integrity of our business partners, so as to ensure the legitimacy of all
business activities. All funds of unknown origin and suspicious business activities shall be immediately reported upon
discovery and handled with the support of professional teams; no corrupt business practices are folerated. During the Year,
the Group did not identify any significant violation of local anti-corruption laws and regulations.

We regularly organize anti-corruption trainings for Directors and employees to provide them with updates on the latest laws
and standards on corruption.

Anti-corruption trainings for 2021

Number of Training

Participants Hours

Management 924 474.32
General Staff 6,584 3,110.59

Good corporate governance instils excellent business practices that enable the Group to be an industry leader and
enterprise role model. We expect our business partners, including suppliers, consultants and independent contractors, to
comply with Vinda's Code of Conduct and Intellectual Property and Confidentiality Agreement or similar criteria. If the
behaviour of any business partner violates these standards, we will communicate with them to agree on relevant corrective
measures.

The fraud prevention measures mentioned in the “Anti-Corruption System” mainly include: code of conduct training and understanding of reporting
channels for employees before entering the job, anti-commercial bribery agreements to be signed when collaborating with external parties, annual risk
assessment of potential fraud, fraud cases to be reported in time after investigation, and background or integrity checks before entering certain
positions.

Applies to all departments and employees of the Group.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021
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Sustainable Development Direction

In 2020, the Group took a major step forward with the preparation of a sustainable development roadmap for the next five
years. To ensure that these sustainable development goals can be effectively integrated into its day-to-day business
operations, factors such as the Group’s current development stage, resource planning and best available technology have

been holistically considered when setting these targets. The Group expects that planned and gradual implementation will

allow its sustainability strategies to be clearer, improvement actions to be continually refined during the process, and

related priorities to be set in an incremental manner over time to improve resource allocation.

Vinda's Five-year Sustainable Development Targets from 2021 to 2025

Five-year Targets

To reduce the Group's use of
standard coal in energy consumption
by 500,000 tons as benchmarked
against the advanced value® of
China’s national standard.

Energy
Management

Carbon Emissions To reduce the Group's carbon
emissions by 1 million tons against
the benchmark® released by the
Department of Ecology and
Environment of Guangdong Province

in 2019.

Over 90% of packaging to be made
of renewable/recyclable materials.

Waste Recycling,

Resources
Recycling,
Packaging

Materials Research and develop the use of

biodegradable plastics as raw
materials, and gradually increase
the proportion of biodegradable
materials in products.

95% of waste” to be recycled or
used for energy or material recovery.

To maintain 100% of hazardous
waste to be managed by qualified
third-parties for disposal.

Progress in 2021

Reduced use of standard coal in 12 Fastows
energy consumption by 124,500
tons in total.

AAND PRODUCTION

QO

13 foor

Reduced carbon emissions by
293,100 tons in total.

4

All packaging was made of
renewable/recyclable materials.

Vinda began to develop and fest
biodegradable materials, and
carried out small-scale production
and sales.

Approximate 92% of waste was
recycled or used for energy or
material recovery.

100% of hazardous waste was
managed by qualified third-parties
for disposal.

The advanced value of consumption for each ton of household paper is 0.42 ton of standard coal according to “GB31825-2015: Energy Consumption

Per Unit of Pulp and Paper Products (GB31825-2015%&14% 5 4% 85 (11 = fh A R B FE PR 7E) .

The benchmark is 1.301 tons of CO,/ton of paper during the tissue converting process in the paper manufacturing industry, in accordance with the “2019

Implementation Plan for the Allocation of Carbon Emission Allowance in Guangdong Province (54 20194 [E fix HE B RE S FLE 155 %) issued by

the Department of Ecology and Environment of Guangdong Province.

Only for non-hazardous wastes such as paper, plastics, coal residues, furnace residues, metal products, etc.
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Five-year Targets Progress in 2021 SDGs

Green Supply 100% of the Group's top twenty raw  100% of the Group's top twenty raw
Chain and auxiliary material suppliers and auxiliary material suppliers
(excluding wood pulp suppliers) in (excluding wood pulp suppliers) in
terms of purchasing volume to be terms of purchasing volume were
ISO14001 certified in environmental ~ 1ISO14001 certified in environmental
management. management.
Water Resources To reduce the Group’s water Reduced water consumption by 12 e
consumption by 100 million cubic 23,388,000 cubic metres in total. PR
meters®. m
Water reuse rate: > 98%. Water reuse rate: > 98%. R
Susialn.able 100% of the procured pulp to be 100% of the procured pulp 12 Forsme
Sourcing certified by recognised forest continued to be certified by g
management standards. recognised forest management m
standards.
13 feon
15 oiwe
SLLLULID LI 1o provide 8,000 hours of voluntary  Provided 1,162 hours of voluntary e

service. service.
L 4

8 With reference to GB/T18916.5 “Norm of Water Intake — Part 5: Pulp, Paper and Paper Board Production (ER/KEREE 5305 : iE4KE )", which

stated that a maximum of 30 tons of water can be consumed per ton of products.
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3. Hedlthy Lifestyle Starts with Vinda

Five-year Targets

Vinda is an equal opportunity
employer that practices gender

Fair Employment

equality. Our male-to-female

to maintain this gender balance.

with a target of maintaining zero
workplace fatalities.

Stakeholder Engagement

We are committed to collaborating closely with stakeholders
and actively engaging them in dialogue about the
Company's sustainability progress and outcomes through
various communication channels and platforms, including
annual reports, surveys, as well as regular discussions and
meetings. We regularly communicate with stakeholders to
identify issues of materiality with regard to our sustainable
development, and leverage stakeholder insights to gain
business opportunities, manage known risks and further our
work in sustainable development.

Vinda International Holdings Limited  Environmental, Social and Governance Report 2021

employee ratio was 55:45 for the
past 3 years and Vinda will continue

To manage all production operations

Progress in 2021

GENDER
EQUALITY

Our maleto-female employee ratio
was 56:44.

¢

DECENT WORK AND
ECONOMIC GROWTH

o

DECENT WORK AND
ECONOMIC GROWTH

Workplace fatalities was zero.

o

Stakeholder Engagement Approach

Our key stakeholders comprise both internal and external
groups who have a significant interest in or influence on our
operations. Our communication channels with each of the
relevant groups of stakeholders are summarised in the
below table:



3. Healthy Lifestyle Starts with Vinda

Stakeholder Groups

7@

»

CUSTOMERS AND
CONSUMERS

O
(&

EMPLOYEES

SHAREHOLDERS AND
INVESTORS

REGULATORS

i
=

[

SUPPLIERS

LOCAL COMMUNITIES

Materiality Assessment

Telephone/email °
Customer surveys °
Consumer service hotlines o

Occupational health and safety
trainings

Regular meetings

Internal publications (e.g.
announcements, newsletters)

Annual general meetings .
Annual and interim results ]
announcements

Annual and inferim reports o

Government website
Seminars, visits and workshops
Supervision/inspection and evaluation

Telephone/email

Site visits

Supplier annual audits
Questionnaires

Community programmes

Communication Channels

Customer visits and factory audits
Tradeshows
Questionnaires

Suggestion boxes
Letters/emails
Performance reviews
Questionnaires

Corporate website

Investor meetings, calls and video
conferences

Site visits

To help Vinda gain a better understanding of the perspectives and visions of stakeholders around ESG issues, the Group
appointed an independent consulting company to manage the feedback collection with internal and external stakeholders
by questionnaires during the Year.
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3. Hedlthy Lifestyle Starts with Vinda

Three steps were taken to prepare the materiality assessment:

IDENTIFY MATERIAL TOPICS

The following were considered as an initial

reference and basis for the materiality
assessment:

The “Environmental, Social and
Governance Reporting Guide” of the
Exchange;

Factors such as the Company’s overall
development strategies, industry
development trends, regulation and
capital market requirements; and
Focus on three dimensions:
environment, society and governance.

18 material topics for sustainable

development were identified. These topics
covered three key areas: environment,
society and governance.

ENVIRONMENT

Energy management o
Exhaust gas and carbon dioxide

emissions °
Woater conservation °
Solid waste treatment .
Use of materials .
Climate change .

COLLECT
STAKEHOLDERS'
FEEDBACK

Internal and external
stakeholders were invited to
complete surveys, and their
feedback was evaluated to
defermine the materiality of
relevant topics. A total of
519 questionnaires were
collected during this
process.

X

18 MATERIAL TOPICS

DETERMINE
MATERIAL TOPICS

The materiality of each topic
is determined by two factors:
their importance to Vinda
and their importance to
stakeholders. A materiality
matrix has been prepared
based on the outcome of
this evaluation, whereby 10
out of the 18 identified
material topics will be
prioritised for handling and
reporting.

SOCIETY

Employment and employee

benefits

Fair recruitment
Safety first
Comprehensive training

Product

quality and safety

Customer service

Procurement and supply chain

management

Commu

nity engagement

GOVERNANCE

Corporate governance
Anti-competitive conduct
Intellectual property rights
protection

Information security and personal
data protection
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3. Healthy Lifestyle Starts with Vinda

Materiality Matrix

High

Employment and employee benefits

Solid waste management
Water conservation \ \ #

Exhaust gas and carbon

dioxide emissions \ @

Procurement and — *
supply chain

management /@

@ Energy management

..,

Level of Importance to Vinda’s External Stakeholders

change

/

5
~— Fair recruitment

— Anticompetitive conduct

orporqle governance

© @g

Safety first — #

Product quality and safety — #

Community engagement

# — Customer service

Infellectual property rights protection

Comprehensive fraining

Use of materials

Climate / Information security and personal data protection

High

Level of Importance to Vinda’s Internal Stakeholedrs

@ Environment

The survey invited internal and external stakeholders to rate
the significance of different topics in the areas of
environmental protection, employment and labour practices,
business practices and community, so as to understand their
degree of concern fowards each topic. By analysing the
results of the survey, 10 areas were prioritized out of the

18 material topics, which are ranked in descending order
of importance:

o Safety first

o Product quality and safety

o Customer service

o Community engagement

J Employment and employee benefits
o Intellectual property rights protection
o Fair recruitment

o Solid waste management

. Anti-competitive conduct

o Water conservation

# Society ’ Governance

The Group has taken appropriate measures to address the
prioritized topics identified in the assessment. These will be
further explained in the following sections, combined with
the discussions and recommendations of the focus group.
As always, the Group will continue to establish diverse
channels to communicate its ESG strategies in an open,
honest and accurate manner.

Although the following topics were considered to be of
lesser importance to the Group or its stakeholders, the basic
management policy of these areas will nonetheless be
accounted for in the Report:

. Corporate governance

] Exhaust gas and carbon dioxide emissions

. Use of materials

. Comprehensive training

] Energy management

. Information security and personal data protection
o Procurement and supply chain management

. Climate change
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Responding to Stakeholders’ Concerns

Through identifying the ESG topics considered important by
stakeholders by way of survey, the Group understands their

The following table summarizes the top three material topics
that stakeholders are most concerned about, and our efforts
to address them. For detailed information on other ESG
topics during the Year, please refer to the corresponding

concerns and expectations, which forms the basis for section of the Report.

prioritsing action plans. From the result of the materiality

assessment conducted in 2021, we have concluded that the
top three priorities are: safety first, product quality and
safety and customer service.

Top 3 Material Topics Vinda’s Efforts

*  We continued to facilitate the informatization process on occupational safety. We
encouraged our staff in mainland China, Chinese Taiwan and Malaysia fo report
potential situation with safety hazards through the corresponding safety mobile
apps to increase their engagement and enhance their awareness in occupational
L]
Safety first

safety.

Vinda has always had a zero accident policy as its target for occupational safety.
We organise safety assessment meetings on a regular basis and communicate
with departments to understand workplace safety recommendations. Regular
feedback is also provided to the Company’s management through safety
assessment meetings and weekly updates.

e Safety tests must be implemented in the early stage of new product development.
The tests include but are not limited to skin irritation tests, vaginal mucosal
irritation tests, skin hypersensitivity tests, as well as tests for formaldehyde,
fluorescent whitening agents, mobile fluorescent substances, etc.
@ O
Product quality
and safety

Our established quality standards are higher than the regulatory requirements of
the countries and industries we operate in. All Vinda factories have dedicated a
quality management team o monitor the manufacturing process and ensure that
our products meet these quality standards.

e All Vinda factories are certified in ISO 9001 Quality Management Systems. We
also work with qualified third-parties to conduct additional quality checks on
product samples every year. All products are regularly sent to national testing
centres for quality testing to comply with our quality standards.

®  We conduct at least one survey annually on consumer satisfaction by collecting
comments on our products’ quality, package, advertising effect, etc. from
customers fo fully understand and analyse their needs and expectations.

*  We did not recall any products as a result of serious quality problems or health
and safety issues in 2021.

e We have set up a specialised customer complaint management system to collect
and classify all the complaints by level of significance, conduct closed-loop system
in accordance with relative procedure, and access and analyse data in a timely
manner.

Customer service
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Material topics for sustainable development

Employment and employee benefits
Fair recruitment
Safety first

Comprehensive training

LB

Employees are the most valuable and essential asset of
Vinda. We are committed to fostering a “Vinda family
culture” that embraces harmonious and caring work
environment. Vinda respects its employees’ value,
advocates fairness and equity and offers employees with
fair promotion opportunities. Vinda focuses on unleashing
the potential of its employees, and provides comprehensive
and professional training and development programs.
Vinda aftaches great importance to employees’ interests
and welfare by continuously optimising the remuneration
system and offering attractive salaries and benefits. Not
only does Vinda set up a broad platform for employees’
career development, but it also cares for employees from

their life and growth with a family-like bond.

Employment and Employee Benefits

Vinda devotes efforts in attracting talents. By recruiting in
compliance with regulations and laws and implementing a
series of benefits for absorbing talents, Vinda has created
positive interactions between “talents leading the industry”
and “industry gathering talents”.

The Group strictly abides by the employment and labour
laws of each jurisdiction. To protect the rights of employees,
the Group also has a comprehensive set of systems and
policies covering areas such as remuneration management,
benefits management, performance management, leave
and business trip management and benefits for contracted
employees. These regulations stipulate the payments to
employees for remuneration, paid leave, statutory social
insurance such as pensions, medical, unemployment, work
injury and maternity, housing provident funds, personal
accident insurance as well as other benefits such as the
provision of “high temperature subsidies” as required by
local governments in specific regions. No major
employment-related breaches were detected during the
Year.

During the pandemic, for the purpose of helping each other
and share talent pool resources among enterprises, Vinda
and other enterprises in the same industry and region jointly
initiated alliance measures to adhere to internal training
and external absorption of talent, and implemented trans-
regional and trans-national training measures and training
methods, so as to attract more talents from the global
market. It is worth mentioning that in order to further deepen
the cooperation between universities and enterprises in
personnel training and cultivate more high-quality
application-oriented talents for enterprise construction and
development, Vinda has reached a joint training agreement
with universities to vigorously promote personnel training of
each module. A number of measures have been taken to
ensure that the talent pool is abundant and help enterprise
develop in all aspects.
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Mainland China

We strictly comply with all national and local laws, such as
the Labour Law of the People’s Republic of China, Labour
Contract Law of the People’s Republic of China, Labour
Union Law of the People’s Republic of China and
Employment Promotion Law of the People’s Republic of
China. The implementation of our employment policies and
the establishment of labour unions are in accordance with
these laws. The Group also complies with the Law of the
People’s Republic of China on the Protection of Minors to
prevent the illegal employment of child labour and forced
labour.

Meanwhile, we protect the legal rights and interests of
female employees in strict compliance with relevant laws
and regulations, such as the Law on the Protection of
Women'’s Rights and Interests and Rules on the Labour
Protection of Female Employees. In addition to the provision
of maternity leave, breastfeeding leave, annual
gynaecological check-ups and a health protection plan for
female employees, nursing rooms are also provided for
mothers at our workplaces.

As a company originated in the Guangdong-Hong Kong-
Macao Greater Bay Area, over the past two years, Vinda
engaged more professionals from the Greater Bay Area by
offering a series of supporting measures such as housing
subsidies, children’s schooling and spouse employment
counselling.

Y O e

Chinese Taiwan

We abide by the Labour Standards Act and the Employment
Service Act and strictly comply with the Act of Gender
Equality in Employment. In addition, we have formulated
relevant “Employee Working Rules” and a “Sexual
Harassment Preventive Measures (Grievance and
Disciplinary Procedures)” handbook to further protect the
rights of our female employees as well as prevent gender
discrimination and sexual harassment in the workplace. We
also provide staff subsidies in many areas, including
marriage, children’s education, emergency relief, continuing
education, etc.

Malaysia

We strictly comply with the Children and Young Persons
(Employment) Act 1966 and only engage members of the
workforce aged 19 years or above. In addition to the
mandatory employment benefits stipulated in the national
Employment Act, we offer additional benefits such as
extended maternity and paternity leave, flexible work
arrangements for female staff during menstrual periods,
dental care as well as the extension of inpatient and
outpatient services to our employees’ spouses and children.
We also strive to create an engaging and conducive work
environment for employees by introducing different online
and on-ground internal activities apart from satisfying the
employees’ needs. To ensure the work environment is the
best for our employees, we continue to provide nursing
rooms and training rooms. During the COVID-19 outbreak,
we also conducted self-care activities in Southeast Asia,
such as online fitness classes, chef challenges, mental health
assistance programmes, and online gaming competitions to
keep interacting with colleagues.
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NUMBER OF EMPLOYEES
2021 2020

Pax Percentage Pax Percentage
BY GENDER
Male 6,521 55.8% 6,275 55.3%
Female 5,158 44.2% 5,072 44.7%
BY AGE GROUP
Below 30 2,692 23.05% 2,782 24.5%
30-50 8,482 72.63% 8,116 71.5%
Above 50 505 4.32% 449 4.0%
BY GEOGRAPHICAL REGION
Mainland China 9,878 84.6% 9,539 84.1%
North Asia 379 3.2% 384 3.4%
Southeast Asia 1,422 12.2% 1,424 12.5%
BY EMPLOYEE CATEGORY
Senior executive 86 0.7% 81 0.7%
Middle management 1,922 16.5% 1,836 16.2%
General staff 9,671 82.8% 9,430 83.1%

EMPLOYEE TURNOVER RATFE’
2021 2020

Pax Percentage Pax Percentage
BY GENDER
Male 1,544 19.2% 1,179 15.8%
Female 981 16.0% 780 13.3%
BY AGE GROUP
Below 30 1,093 25.5% 1,028 21.3%
30-50 1,309 13.9% 832 10.3%
Above 50 123 26.5% 99 27.8%
BY GEOGRAPHICAL REGION
Mainland China 2,121 17.7% 1,671 14.9%
North Asia 68 15.2% 53 12.2%
Southeast Asia 336 17.8% 235 14.2%

Turnover rate: total number of employees who resigned/ (total number of employees at the start of the year + total number of new joiners of the year).
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Diversification and Equal Opportunities

Vinda adopts fair, open and transparent hiring policies and
offers equal employment opportunities. We follow the
standard procedures specified in the Company’s “Recruitment
Management System”. Our recruitment and hiring approach
is based on objective criteria related to an individual’s work
experience, competence, educational background and
qualifications. Hiring decisions are free of employment
discrimination in terms of age, nationality, race, religion,
gender, sexual orientation, marital status, pregnancy,
disability or political stance.

Vinda upholds the concept of occupational equality,
accommodates different talents and attaches special
importance to blue-collar and technical workers. In recent
years, by building a “flyover bridge” beneficial to talent

Board of Directors Composition

As of 31 December 2021, our Board comprised of 14
Directors (including 2 alternative Directors).

BOARD MEMBER COMPOSITION

@ BY GENDER @

21% 79%

Female Male

growth, and holding skill competition, performance
evaluation and staff appraisal, Vinda has encouraged a
large number of technical talents to complete promotion. In
addition fo occupational equality, Vinda advocates gender
equality and earnestly protects the rights and interests of
female employees in terms of company policy and
corporate culture. In the aspect of promotion, Vinda upholds
the philosophy of talent first and ability first, and supports
and encourages female employees to strive for promotion.
Currently, female employees accounts for a significant
proportion of senior executives. Vinda has made it a five-
year sustainable development target to maintain a balanced
gender ratio among our employees. The Group has
maintained a male-female ratio of 55:45 for the past three
years and 56:44 for the Year. Vinda will continue to strive
to maintain a balanced gender ratio in the future.

Employee Composition

As of 31 December 2021, we had a total of 11,679
fullime'® employees.

BY JOB FUNCTIONS OF EMPLOYEES

I 6,796
2020 N 3,473
1,078

7,132
2021 I 3,456
1,091

[ Production support [l Sales and marketing support

Others

BY YEARS OF SERVICE OF EMPLOYEES
e 2,601
2,967

. 3,387
I —— 2,960

e 2,780
I 2,866

10 years I 2,579
or above G 2,586

[ 2020 B 2021

2 years or less

2-5 years

6-9 years

Since different countries or regions have different definitions of “permanent” and “contract”, this Report adopts the same statistical method as in the

past. Anyone who signs an employment contract with Vinda is defined as formal full-time employee.
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Vinda rigorously abides by laws relating to prevention of
child labour and forced labour. Child labour and forced
labour are forbidden in Vinda’s employment principle and
management system, and has formulated corresponding
precautions. The Group takes necessary actions in
accordance with laws to eliminate any violations. Our
human resource departments strictly follow the guidance of
reviewing files of newcomers, examine recruited employees’
ID documents and reject those whose age are not qualified
according to local laws, so as to prevent child labour.
Human resource departments also train and promote the
prohibition of child labour in accordance with the code of
conduct, and obey the laws of different countries and
jurisdictions and the international standards on the minimum
working age. Once child labour recruitment is detected, the
employment shall be immediately terminated, and we shall
set up an investigating group to look into the reason of such
recruitment and take effective measures to avoid such
incidents happening again. The Group also forbids any
forced labour, ensures our staff's employment is based on
their willingness, sets up the complaint channel and
management system for our staff, listens to our staff’s
opinions and feelings and respond to them actively.

OWN YOUR CAREER
BY VINDA

Thank you for
making our webinar
a success!

Vinda International Holdings Limited

Recognising core professionals are the key to the strength of
the Company, Vinda places a high value on talents
cultivation and refention.

Comprehensive Training

Vinda set up designed career development paths and a
corresponding training system to keep perfecting the talent
cultivation system, including internal and external training
sessions and departments/positions rotation to enhance
staff job skills. Such training system is embedded in “70-20-
10" continuous learning mode, which means 70% of
learning comes from work, 20% from colleagues and 10%
from professional training.

In order to reserve human resource for corporate
management, Vinda has initiated management trainee
project from 2011. By now Vinda has cultivated up to one
hundred specialist talents and basic supervisors, established
a cultivation chain from graduates to medium and senior
management, which gives fresh energy to the Company's
development constantly.

As a manufacturing company, Vinda has clear awareness
that all talents are of great significance to corporate’s
development, especially blue-collar and technical workers.
By building a “flyover bridge” beneficial to talents’ growth,
and holding skill competition, performance evaluation and
appraisal, Vinda has encouraged a large number of
technical talents to complete promotion, and accomplish the
long-term growth at Vinda. Furthermore, Vinda is committed
to establishing a platform of corporate innovation to
achieve mutual facilitation between talents and positions,

starting the “independent engine” of corporate
development.
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As of 31 December 2021, the training hours of Vinda staff have reached 250,000 hours, covering 91.9% of formal staff.

Mainland China

In order to build a talent team, we have formulated a series
of internal training systems, such as Training Management
System, Guidelines for Managing Internal Trainers, etc. We
have been implementing the “Talent Management Cycle”,
and expanded more targeted and systematic training ways
through comprehensive assessment and discovering staff's
strength and potential. For directors, we have launched the
“Leadership Development Campaign” to comprehensively
improve directors’ strategic management, operational
wisdom and macro vision. For potential employees, we
have put “Talent Development Program” into practice to
comprehensively enhance their leadership. For the factory
director and administrative staff regarding production,
manufacturing, quality management, procurement and
equipment management in the supply chain, we enhanced
the overall professional skills through the “Six Sigma
Program (7<Fa#&35I8 H)". All supply chain administrative
staff have successfully obtained the Six Sigma green belt
certification.

In 2021, a total of 184,122 training hours were provided
to 9,706 employees in mainland China.

@ training hours

covering

formal staff

Chinese Taiwan

We have committed to offering all-rounded trainings to
enhance staff’s professionalism and competence. We have
organised relevant professional and management sessions
in accordance with the Measures for Training Management.
The trainings cover workshop, project implementation,
experience sharing, online courses, lectures, efc.

In 2021, we organised training sessions on consulting sales
skills, product knowledge, key account training, thinking
systematically, supervisor leadership and Excel skills to
enhance the sales team’s professionalism and occupational
quality. Furthermore, in order to expand the staff's career
path, nearly 90 percent of the quality team members have
conducted cross-position skill assessments.

In 2021, a total of 4,249 hours of training were provided
to 234 employees in Chinese Taiwan.

Malaysia

In order to establish a united sales method and culture as
well as enhancing the sales skills, the sales team continued
to launch plan and guiding courses, namely Vinda Way of
Working for Sales Team (W.O.W.S). Besides, we have
developed internal coaching and technology courses
through VMA (Vinda Manufacturing Academy) project to
improve the self-driving ability of operating workers and
non-exempt workers, and have kept enhancing and
developing new virtual training modules. In 2021, we
developed a total of 24 training modules. To enhance
marketing ability, we also initiated digital marketing
programme and marketing excellence programme. As the
COVID-19 pandemic continued, we held virtual training
courses for our remote working staff to improve their job

skills.

In 2021, a total of 7,784 hours of training were provided
to 182 employees in Malaysia.
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TOTAL NUMBER OF EMPLOYEES TRAINED''

2021 2020

Pax Percentage Pax Percentage
BY GENDER
Male 6,023 51.6% 5,917 52.2%
Female 4,707 40.3% 4,326 38.1%
BY EMPLOYEE CATEGORY
Senior executive 63 0.5% 48 0.4%
Middle management 1,657 14.2% 1,548 13.6%
General staff 9,010 77 1% 8,647 76.2%
Total number of employees trained 10,730 91.9% 10,243 90.3%
Total training hours 251,137 N/A 858,087 N/A
Average training hours per employee'? 23.4
BY GENDER
Male 27.5
Female 18.2
BY EMPLOYEE CATEGORY
Senior executive 33.9
Middle management 20.5
General staff 23.9
Talent Retention and Promotion Opportunities match fo the identified talents. Such opportunities support

. . . employees’ continued growth and progression within the

Vinda organises and reviews the performance of employees Company

periodically, and help them plan career path according to
their abilities and aspirations. Meanwhile, we attract, retain

i . Vinda arranges dual development channels for core
and reward outstanding talents through various schemes,

) . . professionals to strengthen Vinda's professional team. In
such as long-term incentive plans for senior management ) ) . .

) ) particular, Vinda China provides dual career development
and shortterm incentive bonuses for all employees. When

; . ; ) channels for feams that engage in technology and ecommerce
vacancies arise, we examine our internal talent pool for
suitable candidates fo fill those positions. Priority is given to

infernal transfers when the vacant job position is a good

design, so as to cultivate and retain specialist for the
Company in these areas.

Percentage of employees trained: total number of trained employees in this category/total number of employees in this category.

2 Average training hours per employee: total training hours in this category/total number of trained employees in this category.
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Safety First
Occupational Health and Safety Protection

We are committed to promoting our staff's physical and
mental health and wellbeing, with the goal of zero
workplace accidents. Through stability management and
fixed controlling programme, we endeavour to create a
safe work environment for our staff.

We encourage all factories to carry out safety and
occupational health activities for “Safe Production Month”
and “National Fire Safety Day” every year. In addition, the

ﬁ@ Mainland China

We rigorously abide by the Production Safety Law of the
People’s Republic of China and Fire Prevention Law of the
People’s Republic of China. We also revised our safety
management system according to the new Production Safety
Law, prepared Potential Safety Risk Check and
Management System, formulated the types, forms and
requirements for safety inspection, and clarified the
standards of handling potential risks to regulate the
Company’s work of checking and handling potential safety
risks.

To improve the Company’s safety accident management,
we enhanced our safety control over safety accident,
identified potential risks that could lead to safety accidents,
organised special safety inspection such as “Special
Inspection on Safety and Interlock Parts of Equipment”, “Risks
Identification in Action Restricted Areas”, etc., and followed
up corresponding rectification, so as fo enhance the control
over safety accident and eliminate similar potential hazards.
We have defected 767 potential safety risks during the
Year, and have enhanced our safety accident management

administration department has established a Group-wide
process to collect safety reports from all factories and
regularly evaluates the basic safety data of each site.
Workplace safety indicators include but are not limited to
the data and statuses of safety incidents and near-misses,
safety and occupational health trainings, safety inspections,
hazard assessments, emergency drills, etc. No major health
and safety violations were found during the Year.

systems to address those safety risks, which improved the
effectiveness and infegrity of our accident control. We
continued to promote the digitalisation and
informationisation of the safety work. Features of “V-safety”
information platform has been expanded to include
information on personnel, disposal and procurement of
goods and materials and safety suggestions. We also held
the fifth season of Safety Heroes to promote the functions of
safety informatisation. Throughout the Year, our staff used
“V-safety” features to report over 77,000 results from safety
observation, representing an increase of 20.4% over last
year.

In order to encourage the staff to actively participate in
safety work and raise their awareness and skills of safety,
during the Safe Production Month, Occupational Disease
Prevention Week and National Fire Safety Day, we
organised various safety theme activities, such as Intriguing
Safety Knowledge Competition and Fire Prevention Contest,
and special safety trainings. A total of 2,261 safety
trainings were held in the Year.

Safety

fraining  Number of

Mainland China

hours
50,249

participants
6,216
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_nJ'L ;. Chinese Taiwan

We comply with all relevant regulations including the
Occupational Safety and Health Law, Fire Prevention Law,
Construction Law and Environment Protection Law.
Meanwhile, we have also operated the ISO 45001
occupational safety and hygiene management system and
established the Safety and Health Committee to follow and
review the efficiency of safety and health management on a

Chinese Taiwan

regular basis. With dynamic management and “V-safety”
mobile app, we encouraged employees to report the unsafe
situation and minimised the risk of occupational accidents.
There was no material workplace accident in 2021. During
the Year, 22 employees received safety trainings with 164
hours in total.

Safety

Number of
participants
22

training
hours
164

Malaysia

We comply with local safety and health laws and
regulations, such as the Occupational Safety Health Act
and Factories and Machinery Act. We also implement a
behavioural safety and unsafe condition reporting
mechanism via mobile app to increase employees’
engagement in safety and health. Safety and health
committee meetings are held on a quarterly basis and serve
as a platform for important safety and health discussions
among management and employee representatives.

Our factories in Malaysia passed the inspection by the
Department of Occupational Safety and Health Malaysia
and have been rated Grade A by the local governmental
department of occupational safety and health for four
consecutive years. Our commitment to safety has also been
recognised for four consecutive years with a Gold Class
award by the Malaysian Society of Occupational Safety

and Health (MSOSH), a non-governmental safety
organization. Our factories in Malaysia have been certified
in the OHSAS18001 Occupational Health and Safety
Management System since 2015. In 2021, these factories
additionally achieved their ISO 45001 Occupational
Health and Safety Management System certifications.

During the Year, Vinda arranged three safety trainings on
different topics of ISO 45001 for superiors, administrators
and engineers. 65 employees participated in safety
trainings with 1,103.9 hours in total. In addition, our site in
Malaysia has launched the “Vinda Manufacturing Academy
(VMA)" online training platform that comprises a total of 13
safety training modules. Around 577 employees have
completed the VMA training curriculum, accounting for
1,642.5 training hours. A total of 642 employees
completed 2,746.4 safety training hours in 2021.

Training  Number of
Malaysia hours participants
ISO 45001 Safety Training 1,103.9 65
VMA Training 1,642.5 577
Total 2,746.4 642
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The data of Vinda's workplace accidents in the past two years and work-related fatalities in the past three years are as

follows:

LTA (Lost-Time Accident) (case)
DLA (Lost-Day from Accident) (day)

The Group
2021 2020
20 14
2,044 808

Vinda has zero work-related fatalities in the past three years (including 2021).

Employees’ Health Management and COVID-19
Prevention Measures

We closely monitor the development of the pandemic
across different regions and update our prevention
measures in a timely way to abide by the COVID-19
prevention policies of respective governments. We
constantly remind employees to pay close atftention to
personal hygiene. In case of suspected or confirmed
COVID-19 cases at any of our sites, local guidelines are
followed whereby work is suspended and can only resume
affer thorough cleaning and disinfection is conducted in the
affected areas. Based on national and regional government
COVID-19 prevention policies for the markets we operate
in, the Group’s management and various departments have
prepared the Requirements for Pandemic Emergency

Mcnagement, Prevention and Control Measures,
Coronavirus Prevention Work Guidelines and SP-005
Workplace Major Infectious Disease Management
Measures to communicate the Company’s COVID-19

prevention measures with all employees and ensure their
safety. These safety measures apply to all employees and
include taking the temperature of everyone who enters our
factories as well as tracing employees’ travel history and
potential risk of exposure to COVID-19 contacts when
necessary. All visitors must also adhere to these procedures
and avoid unnecessary visits to our premises if possible.
Additional procedures include social distancing measures,
having meals in separate groups and minimising
gatherings. We provide every employee with free face
masks and alcohol-based hand sanitisers and everyone
entering the factories must wear a face mask at all times.
All public areas of the factories such as canteens, dining
places, meeting rooms, offices, pantries, common areas,
company vehicles and manufacturing areas (including
equipment) are regularly sanitised. The Company also
makes effective use of technology and instant messaging for
swift communication.
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Mainland China

We have formed a pandemic prevention and control
communication team to establish a general publicity
column for pandemic prevention. By making use of the
Company'’s internal online communication management
platform, we shared relevant updates, care tips and the
latest COVID-19 prevention requirements with all
employees in mainland China. We introduced the use of
the “Health Check-in” WeChat app to obtain information
such as the travel history of employees and their COVID-19
close contacts when required. Employees can also be
reimbursed for COVID-19 testing expenses when needed
for business travel. For external communication in China,
the Company has produced a series of “Resilient Vinda
People” short video clips, engaged in numerous media
interviews and provided timely updates for all stakeholders
to learn the latest status on resumption of work and
production.

£
I

Chinese Taiwan

We set up a COVID-19 emergency response team to
implement relevant prevention and health management
measures. Random checks were conducted to ensure the
effective implementation of the following measures,
including but not limited to the proper and accurate
completion of COVID-19 survey forms, taking body
temperature, sanitising of hands and wearing of masks
before entering the factory. Other measures included
placing hand sanitisers at all entrances and exits, safe
distancing in the workplace and staggered meal hours for
employees. Transparent partitions were installed in the
canteen to ensure safe distancing among employees while
dining, and our factory areas, manufacturing areas,
warehouses, facilities and equipment were more frequently
sanitised.

Malaysia

We strictly follow the COVID-19 prevention guidelines and
the Movement Control Order (MCO) imposed by the
Ministry of Health of Malaysia (MOH) and National
Security Council (NSC) Malaysia. During the peak of the
pandemic, when work resumed, no more than half of the
total number of employees were permitted to work on site;
hence, a shift schedule was implemented to split the
working time of staff members and minimise physical
contact. Various pandemic prevention measures have been
implemented, such as completing the Health Declaration
Form, taking body temperature and wearing masks before
entering the factory. Other measures included weekly
Covid-19 self-tests, split team, staggered meal hours for
employees, physical distancing, exchange of information
through technology and instant messaging softwares.
Partitions were installed in the canteen to ensure safe
distancing among employees while having meals, and our
widely used facilities are more frequently sanitized with
sanitizing services provided by appointed vendor.
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Community Engagement

Vinda places great emphasis on community care and
adheres to the “Home Care” ideal over the years. It has
established meaningful relationships with the communities.
Vinda actively participates in community welfare initiatives
and contributes to the communities we operate in. Through
Vinda volunteer team and Vinda Charity Foundation, we
actively support community welfare initiatives in several
areas such as education, elderly services, home safety and
severe illness aid every year. In 2021, fighting the
pandemic was clearly one of our community focus areas.

Vinda engages in voluntary service with a goal to provide
a total of 8,000 volunteer hours between 2021 and 2025.

In 2021, Vinda Volunteer Service Team (4 5 FEART5FX)
in mainland China provided 1,162 hours of volunteer
service with 231 volunteers participated. Relating activities
cover education fundraiser and a donation to purchase and
install of nursing beds for people with disabilities;
participating in epidemic prevention and control, including
COVID-19 testing, on-site order maintenance of vaccination,
data registration and input and consultation, etc. In 2021,
Vinda Volunteer Team won the honor of 2021 Outstanding
Partner awarded by Xinhui District, Jiangmen City.

In Chinese Taiwan, We have also continued to show our

care for the underprivileged by donating materials worth
approximately NT$76,617 to social welfare organisations
such as the United Way (#t5 BN 1% &), the Taiwan Fund
for Children and Families (REEHRBIE S &) and the
Welfare Centre for the Physically Disabled.
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In Malaysia, we continued to hold the “Share A Little
Comfort”, a campaign to transform four orphanages into
comfortable living environments for children. In addition,
Vinda donated 116 boxes of baby diapers, 324 boxes of
adult diapers and 129 boxes of women care products to
multiple different organisations such as the Malaysian
Department of Domestic Trade and Consumer Affairs (BT 5
REETEEANE F KEE AEREL), Yayasan Food Bank
Malaysia, Great Heart Charity Association, Malaysian Red
Crescent and other charities, as well as several Afghan
refugees to improve the living quality of the disadvantaged
groups, benefiting up to 1,500 families. The White Flag
Campaign championed by our own brands was also a great
contributor to the pandemic aid during the peak of lockdown
period, donating products worth up to RM30,000. During the
flooding period in December, Vinda worked hand in hand
with employees to provide assistance and supplies to those
affected, including offer of household items such as brooms
and detergent, volunteering to do cleanings and packing
donated items. Besides that, our brands also initiated the
flood relief efforts by providing aid to the underprivileged
groups impacted by the incident. Flood victims were provided
up to 13,500 bags of Drypers and 6,000 bags of Libresse.
TENA Malaysia had been carrying out volunteer activities at
hospital in 2021. They visited 7 different hospitals in total and
donated wheelchairs and adult diapers to the patients in
need. TENA team in Singapore also received the Corporate
Volunteer Award from Home Nursing Foundation for
supporting patients who were in need of diapers. Furthermore,
the tfeam also received the Friend of Singapore Red Cross
Award presented by President Halimah Yacob, President of
Singapore herself, for donating $10,000 worth of diapers to
the residents and seniors. Libresse Cambodia built latrines for
a rural high school o improve the quality of living of young
students by providing appropriate hygiene facilities.
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goal between 2021 and 2025
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volunteer hours

We have long supported underprivileged students, elderly
and severely ill patients under the Vinda Charity
Foundation.

The operation of the first “The Same Old Place with Vinda”
food kitchen for the elderly started in 2013 to provide
subsidised meals for the elderly, along with meal
allowances and other support for the elderly in need. In
2021, Vinda Charity Foundation continued to provide
subsidised meals to 12 “The Same Old Place with Vinda”
food kitchens for the elderly, offering about 60,000
subsidised meals during the Year, mainly for the elderly
with special predicaments due to low income, disabilities,
severe illness or other reasons.

The “Warmth to the Home” project focused on visiting
people in need and delivering comforting goods and

Voluntary Charity Sale on May
Fourth Youth Day in May 2021

COVID-19 Vaccination Support
in 2021
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greetings to spread warmth. Before the Spring Festival in
2021, a total of 336 elderly people aged 80 or above with
special predicaments who live separately, 13 low-income
people and 12 children in difficulty were visited. During the
Mid-Autumn Festival in 2021, we visited 94 people in
difficulty with low income, disability and living alone.

In 2021, the Vinda “You Are the Best Education Fund”
provided financial assistance for 37 underprivileged
students to further their studies. By far, 98 students have
received assistance from Vinda since 2014, and in return,
Vinda Charity Foundation encourages students who have
received financial assistance to render volunteer service
and embody the spirit of “Giving Love”. In 2021,
sponsored students have contributed 1,267 voluntary
service hours and an accumulative of 8,089 voluntary
service hours have been recorded since the project was set
up in 2014. St